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Behaviour policy (including bullying) 

Review Due:  September 2027 

Last Review  September 2026 

Applicable to:  Roundhill Primary School 

Reviewed By:  Emma Cooper 

Approved By:   Governors 

 

Safeguarding Statement  

At Roundhill Primary School we respect and value all children and young people and are committed to providing a 

caring, friendly and safe environment for all our students so they can learn, in a relaxed and secure atmosphere. We 

believe every student should be able to participate in all school activities in an enjoyable and safe environment and 

be protected from harm. This is the responsibility of every adult employed by, or invited to deliver services at 

Roundhill Primary School. We recognise our responsibility to safeguard all who access school and promote the 

welfare of all our learners by protecting them from physical, sexual and emotional abuse, neglect and bullying.  

  

Equality Statement  

We will make every effort in creating equality of opportunity in order to ensure they are accessible and fair to 

everyone. Every person has the right to be treated fairly, regardless of race, gender, sexuality, disability, age, culture, 

religion, nationality or caring responsibilities. Where necessary we will implement reasonable adjustments or 

additional support, to ensure equality of access to an education and suitable learning and working environments.  

Our staff, Trustees and governors who plan, agree and deliver our education provision will recognise diversity and 

demonstrate a proactive approach in their day-to-day work. They will ensure that everyone is treated fairly, 

recognising special education or physical needs and understanding differences. Behaviour will reach our high 

standards of conduct (staff and pupils) and the learning environment we provide will be safe and accessible for those 

studying and working.  
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1. Rationale 

At Roundhill Primary School we are committed to creating a calm, safe and supportive environment where all pupils 

can thrive academically, socially and emotionally. 

We believe positive behaviour develops through: 

• Positive relationships 

• Mutual respect 

• Consistent expectations and boundaries 

• A sense of belonging 

• Fairness and inclusion 

We aim to help pupils: 

• Develop self-respect and respect for others 

• Take responsibility for their actions 

• Develop positive social and communication skills 

• Understand and manage their emotions 

• Become active and successful members of society 

Our school rules are: 

• Be Safe 

• Be Respectful 

• Be Ready to Learn 

2. Our Approach to Behaviour 

Roundhill Primary School uses THRIVE. 

We recognise that behaviour is a form of communication and that behaviours which challenge may indicate unmet 

need, anxiety, developmental factors or difficulties with emotional regulation.  

Children are most successful when they feel safe and regulated. When pupils become dysregulated, adults use calm, 

consistent and supportive approaches, including co-regulation, to help them return to learning. 

We adopt a trauma-informed and restorative approach. This does not mean there are no consequences  to 

behaviours that challenge. Consequences remain an important part of learning but are: 

• Proportionate 

• Individualised 

• Directly linked to the behaviour 

• Designed to promote accountability and repair harm 

Wherever possible, natural and logical consequences will be used. 
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3. Recognition and Rewards 

We believe positive behaviour should be recognised and celebrated.  

Examples include: 

• Verbal praise 

• Positive recognition in class 

• Tangible rewards 

• Stickers, stamps and Dojo points 

• Celebration assemblies 

• Certificates and awards 

• Messages home 

• Reward activities and trips 

• Sharing achievements with staff and families 

Staff should aim to maintain a positive balance of praise and natural consequence.  

Rewards that have been earned will not be removed. 

4. Roles and Responsibilities 

All Staff 

All staff will: 

• Model calm, respectful and regulated behaviour 

• Build positive relationships with pupils 

• Maintain high expectations 

• Use restorative approaches where appropriate 

• Support pupils through co-regulation when needed 

• Follow behaviour support plans 

• Record significant incidents on CPOMS 

Class Teachers 

Class teachers will: 

• Promote positive behaviour 

• Communicate concerns with families 

• Record incidents appropriately 

• Develop behaviour support plans where required 

• Work with the SENCO and behaviour team to provide additional support 

Behaviour Team and Senior Leaders 

The behaviour team and senior leaders will: 

• Monitor behaviour trends 
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• Support staff 

• Analyse CPOMS data 

• Lead interventions and behaviour planning 

• Liaise with external agencies 

• Monitor the impact of support provided 

Parents and Carers 

Parents and carers are expected to: 

• Support the school's behaviour policy 

• Work in partnership with staff 

• Attend meetings where appropriate 

• Share information which may affect behaviour and wellbeing 

5. Behaviour Support and Graduated Response 

We recognise that some pupils require additional support to manage behaviour.  

Tier 1 – Universal Support 

• Thrive Approach 

• Emotion Coaching 

• Classroom support strategies 

• Behaviour support plans 

Tier 2 – Additional Support 

• SENCO involvement 

• Internal Behaviour Team 

• SAFS/SASS 

• Educational Psychology 

• Inclusion Team support 

Tier 3 – Specialist Support 

• CAMHS 

• Social Care 

• External behaviour specialists 

• Multi-agency support 

Tier 4 – Intensive Support 

• Alternative provision 

• Managed move 

• Suspension review 

• Review of provision 
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6. Responding to Behaviour 

Staff will use consistent responses to support positive behaviour.  

These may include: 

• Reminder of expectations 

• Positive redirection 

• Alternative learning space 

• Repairing damage caused 

• Restorative conversation 

• Loss of access to a preferred activity 

• Time to regulate 

• Communication with parents 

• Restorative conversations 

• Planned ignore 

• Distraction 

Where behaviour continues or escalates, senior leaders may intervene.  

7. Serious Behaviour Incidents 

Examples of serious incidents include: 

• Physical aggression 

• Bullying 

• Racist or discriminatory incidents 

• Harmful sexual behaviour 

• Sexual harassment 

• Serious property damage 

• Leaving the school site 

• Possession of prohibited items 

• Persistent refusal to follow reasonable instructions 

Serious incidents are recorded on CPOMS and may require senior leader involvement, safeguarding procedures, 

suspension or further support planning. 

8. Recording and Monitoring 

Significant incidents must be recorded on CPOMS. 

Categories include: 

• Bullying 

• Racist incidents 

• Sexualised behaviour 

• Physical aggression 

• Repeated behaviour patterns 

• Removal from class 
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• Suspensions 

• Serious incidents 

Behaviour data is regularly reviewed by senior leaders to identify patterns and ensure equitable outcomes for all 

groups of pupils. 

9. Suspensions and Permanent Exclusion 

Suspension may be used where there has been: 

• A serious one-off incident 

• Persistent breaches of the behaviour policy 

• Behaviour that significantly affects safety or learning 

Only the Headteacher (or Deputy Headteacher in their absence) may suspend or permanently exclude a pupil.  

The school recognises that suspensions and exclusions are sometimes necessary to maintain a calm, safe and 

supportive environment for all. 

Alternative support and reasonable adjustments will always be considered, particularly for pupils with SEND.  

10. Reasonable Force 

Reasonable force will only be used: 

• As a last resort 

• To prevent injury 

• To prevent serious damage 

• To prevent disorder 

• To maintain safety 

Any use of reasonable force: 

• Must be proportionate 

• Must use minimum force for minimum time 

• Will never be used as punishment 

• Will be recorded and shared with parents 

Further guidance is contained in the Physical Intervention Policy.  

11. Safeguarding and Behaviour 

The school recognises that changes in behaviour may indicate safeguarding concerns.  

Where behaviour suggests a pupil may be at risk of harm, staff will follow safeguarding procedures and consult the 

Designated Safeguarding Lead. 
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Behaviour incidents involving: 

• Child-on-child abuse 

• Sexual harassment 

• Harmful sexual behaviour 

• Discrimination 

• Online harm 

will be managed in line with safeguarding procedures. 

12. Off-Site and Online Behaviour 

The school may apply consequences for behaviour outside school where: 

• A pupil is representing the school 

• The behaviour affects another pupil 

• The behaviour affects the orderly running of the school 

• The school's reputation may be damaged 

This includes inappropriate online behaviour. 

13. Support for Pupils with SEND 

The school recognises that behaviour may be affected by SEND, SEMH needs or trauma.  

Behaviour incidents will be considered carefully in relation to identified needs and appropriate adjustments will be 

made where necessary. 

Where concerns persist: 

• Additional assessment may take place 

• External advice may be sought 

• Support plans may be introduced or reviewed 

• EHCP reviews may be requested where appropriate 

All support for pupils with SEND will align for our graduated response for SEND.  

14. Transition 
 

Inducting incoming pupils 

The school will support incoming pupils to meet behaviour standards by offering an induction process to familiarise 
them with the behaviour policy and the wider school culture. 

Preparing outgoing pupils for transition 

To ensure a smooth transition to the next year, pupils have transition sessions with their new teacher(s). In addition, 
staff members hold transition meetings. 

To ensure behaviour is continually monitored and the right support is in place, information relating to pupil 
behaviour issues may be transferred to relevant staff at the start of the term or year.  
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Review of Policy 

This policy will be reviewed annually by the Headteacher, Senior Leadership Team and Governing Board.  

Related Policies 

• Safeguarding and Child Protection Policy 

• Anti-Bullying Policy 

• Physical Intervention Policy 

• Mobile Phone Policy 

• SEND Policy 

• Graduated Response Document 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Page | 9 

Appendix 1: Anti bullying statement 

Anti-Bullying Statement 

At Roundhill Primary School, we are committed to providing a safe, inclusive and respectful environment where 

everyone is valued. Bullying of any kind is unacceptable and will be taken seriously.  

We recognise bullying as a safeguarding concern and, in some instances, a form of child-on-child abuse. 

Definition of Bullying 

Bullying is: 

Deliberate behaviour intended to hurt, intimidate or harm another person, which is repeated over time and involves 

an imbalance of power. 

Bullying may be: 

• Physical 

• Verbal 

• Emotional 

• Social or relational 

• Online (cyberbullying) 

• Prejudice-based or discriminatory 

A one-off incident of unkindness or conflict will be addressed appropriately but will not usually be classified as 

bullying. 

Types of Bullying 

Bullying may relate to: 

• Race, ethnicity or religion 

• Disability or additional needs 

• Appearance or health conditions 

• Sexism or sexual harassment 

• Sexual orientation 

• Gender identity 

• Family circumstances 

• Young carers 

• Looked-after children 

Preventing Bullying 

We seek to prevent bullying through: 

• Positive relationships and school culture 

• Thrive and restorative approaches 

• PSHE and RSE learning 
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• Assemblies and Anti-Bullying Week 

• Staff vigilance and supervision 

• Pupil voice and School Council 

• Teaching online safety and respectful behaviour 

Reporting Bullying 

Pupils, parents and staff are encouraged to report concerns immediately.  

All allegations of bullying will: 

• Be investigated promptly 

• Be recorded on CPOMS 

• Be monitored by senior leaders 

• Involve parents where appropriate 

• Include support for all pupils involved 

Responding to Bullying 

Responses may include: 

• Restorative conversations 

• Behaviour support plans 

• Increased supervision 

• Parent meetings 

• Educational work around relationships and empathy 

• Appropriate sanctions in line with the behaviour policy 

• Safeguarding procedures where necessary 

The priority will always be: 

1. Keeping pupils safe 

2. Stopping the behaviour 

3. Supporting those affected 

4. Helping pupils learn from their actions 

Supporting Organisations and Guidance  
  
• Anti-Bullying Alliance: www.anti-bullyingalliance.org.uk  
• Beat Bullying: www.beatbullying.org   
• Childline: www.childline.org.uk  
• DfE: “Preventing and Tackling Bullying. Advice for headteachers, staff and governing bodies”, and 
“Supporting children and young people who are bullied: advice for schools” March 2014: 
https://www.gov.uk/government/publications/preventing-and-tackling-bullying   
• DfE: “No health without mental health”: https://www.gov.uk/government/publications/no-health-without-
mental-health-a-cross-government-outcomes-strategy    
• Family Lives: www.familylives.org.uk  
• Kidscape: www.kidscape.org.uk  
• MindEd: www.minded.org.uk  
• NSPCC: www.nspcc.org.uk  
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• PSHE Association: www.pshe-association.org.uk  
• Restorative Justice Council: www.restorativejustice.org.uk   
• The Diana Award: www.diana-award.org.uk   
• Victim Support: www.victimsupport.org.uk  
• Young Minds: www.youngminds.org.uk  
• Young Carers: www.youngcarers.net   
Cyberbullying  
• Childnet International: www.childnet.com    
• Digizen: www.digizen.org  
• Internet Watch Foundation: www.iwf.org.uk   
• Think U Know: www.thinkuknow.co.uk   
• UK Safer Internet Centre: www.saferinternet.org.uk  
LGBT  
• EACH: www.eachaction.org.uk  
• Pace: www.pacehealth.org.uk  
• Schools Out: www.schools-out.org.uk  
• Stonewall: www.stonewall.org.uk  
SEND  
• Changing Faces: www.changingfaces.org.uk   
• Mencap: www.mencap.org.uk  
• DfE: SEND code of practice: https://www.gov.uk/government/publications/send-code-of-practice-0-to-25   
Racism and Hate  
• Anne Frank Trust: www.annefrank.org.uk  
• Kick it Out: www.kickitout.org  
• Report it: www.report-it.org.uk  
• Stop Hate: www.stophateuk.org  
• Show Racism the Red Card: www.srtrc.org/educational  
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Appendix 2: Physical Intervention and Reasonable Force 

Statement of Principle 

Roundhill Primary School is committed to reducing the need for physical intervention through positive relationships, 

Thrive practices, co-regulation, de-escalation and proactive behaviour support. 

Physical intervention will only be used when necessary, lawful, proportionate and in the best interests of the child 

and others. 

Definition 

Physical intervention refers to any form of physical contact used to: 

• Prevent injury to a child or another person 

• Prevent serious damage to property 

• Prevent serious disruption 

• Prevent a pupil from leaving a safe environment when doing so would place them at risk  

Principles 

Any physical intervention must: 

• Be used as a last resort 

• Use the minimum force necessary 

• Be proportionate to the risk presented 

• Preserve dignity and respect 

• Never be used as a punishment 

• End as soon as it is safe to do so 

Preventative Approaches 

Staff will seek to avoid physical intervention through: 

• Positive relationships 

• Consistent routines and expectations 

• Co-regulation strategies 

• Thrive approaches 

• Reasonable adjustments 

• Behaviour support plans 

• De-escalation techniques 

Planned Interventions 

Some pupils may require a risk assessment and behaviour support plan which identifies:  

• Triggers 

• Early warning signs 

• Preferred support strategies 
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• Planned responses 

• Risk reduction measures 

These plans will be developed in partnership with parents and reviewed regularly.  

Emergency Physical Intervention 

In exceptional circumstances, physical intervention may be required to: 

• Prevent harm 

• Prevent serious damage 

• Maintain safety 

Staff should summon assistance wherever possible. 

Prohibited Practices 

The following must never be used: 

• Any intervention intended to cause pain 

• Restricting breathing 

• Holding around the neck 

• Slapping, punching or kicking 

• Pressure on joints or vulnerable areas 

• Prone restraint (holding face down) 

• Seclusion used as punishment 

Recording and Reporting 

All incidents involving physical intervention must: 

• Be recorded on CPOMS within 24 hours 

• Be reported to senior leaders 

• Be shared with parents as soon as reasonably practicable 

• Be reviewed to identify any future support or risk management required 

Post-Incident Support 

Following any physical intervention: 

• Pupils will be supported to regulate and reflect 

• Staff will be offered support and debriefing 

• Injuries will be recorded and reported 

• Behaviour support plans and risk assessments will be reviewed where necessary  

Staff Training 

Relevant staff will receive appropriate training in: 
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• Positive behaviour support 

• De-escalation strategies 

• Trauma-informed practice 

• Reasonable force and physical intervention 

Training will be refreshed regularly to ensure safe and consistent practice.  
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Appendix 3: Confiscation and searching      

Searching, screening and confiscation is conducted in line with the DfE’s  latest guidance on searching, screening and 
confiscation.  
 
Confiscation  
Any prohibited items (see below) found in a pupil’s possession as a result of a search will be confiscated. These items 
will not be returned to the pupil.  

The school will also confiscate any item that is harmful or detrimental to school discipline. These items will be 
returned to pupils after discussion with senior leaders and parents/carers, if appropriate.   

  
 Prohibited items  
  
• Knives or weapons  
• Alcohol  
• Illegal drugs  
• Stolen items  
• Tobacco and cigarette papers  
• E-cigarettes or vapes  
• Fireworks  
• Pornographic images  
• Any article a staff member reasonably suspects has been, or is likely to be, used to commit an offence, or to 
cause personal injury to, or damage to the property of, any person (including the pupil)   
 
Searching a pupil  
Searches will only be carried out by a member of staff who has been authorised to do so by the headteacher, or by 
the headteacher themselves. Subject to the exception below, the authorised member of staff carrying out the search 
will be of the same sex as the pupil, and there will be another member of staff present as a witness to the search.    
An authorised member of staff of a different sex to the pupil can carry out a search without another member of staff 
as a witness if:  
 
• The authorised member of staff carrying out the search reasonably believes there is risk that serious harm will 
be caused to a person if the search is not carried out as a matter of urgency; and   
• In the time available, it is not reasonably practicable for the search to be carried out by a member of staff who 
is the same sex as the pupil; or   
• It is not reasonably practicable for the search to be carried out in the presence of another member of staff   

  
When an authorised member of staff conducts a search without a witness, they should immediately report this to 
another member of staff, and make sure a written record of the search is kept.   
If the authorised member of staff considers a search to be necessary, but is not required urgently, they will seek the 
advice of the headteacher, designated safeguarding lead (or deputy) or pastoral member of staff who may have 
more information about the pupil. During this time the pupil will be supervised and kept away from other pupils.   
A search can be carried out if the authorised member of staff has reasonable grounds for suspecting that the pupil is 
in possession of a prohibited item or any item identified in the school rules for which a search can be made, or if the 
pupil has agreed.  
An appropriate location for the search will be found. Where possible, this will be away from other pupils. The search 
will only take place on the school premises or where the member of staff has lawful control or charge of the pupil, 
for example on a school trip.  
 
Before carrying out a search the authorised member of staff will:  
• Assess whether there is an urgent need for a search  
• Assess whether not doing the search would put other pupils or staff at risk   
• Consider whether the search would pose a safeguarding risk to the pupil  
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• Explain to the pupil why they are being searched  
• Explain to the pupil what a search entails – e.g. “I will ask you to turn out your pockets and remove your scarf”  
• Explain how and where the search will be carried out  
• Give the pupil the opportunity to ask questions  
• Seek the pupil’s co-operation   

  
If the pupil refuses to agree to a search, the member of staff will support the pupil’s understanding.    
If they still refuse to co-operate, the member of staff will contact the senior leadership team to try to determine why 
the pupil is refusing to comply.   
The authorised member of staff will then decide whether to use reasonable force to search the pupil. This decision 
will be made on a case-by-case basis, taking into consideration whether conducting the search will prevent the pupil 
harming themselves or others, damaging property or causing disorder.  
The authorised member of staff can use reasonable force to search for any prohibited items identified, but not to 
search for items that are only identified in the school rules.  
An authorised member of staff may search a pupil’s outer clothing, pockets, possessions, desk or locker.   
‘Outer clothing’ includes:  
• Any item of clothing that isn't worn wholly next to the skin or immediately over underwear (e.g. a jumper or 
jacket being worn over a t-shirt)  
• Hats, scarves, gloves, shoes or boots  
 
 
Searching a pupil  
Possessions means any items that the pupil has or appears to have control of, including:   
• Desks  
• Lockers  
• Bags  

  
A pupil’s possessions can be searched for any item if the pupil agrees to the search. If the pupil does not agree to the 
search, staff can still carry out a search for prohibited items and items identified in the school rules.   
An authorised member of staff can search a pupil’s possessions when the pupil and another member of staff are 
present.   
If there is a serious risk of harm if the search is not conducted immediately, or it is not reasonably practicable to 
summon another member of staff, the search can be carried out by a single authorised member of staff.   
 
Informing the designated safeguarding lead (DSL)  
The staff member who carried out the search should inform the DSL without delay:   
• Of any incidents where the member of staff had reasonable grounds to suspect a pupil was in possession of a 
prohibited item as listed   
• If they believe that a search has revealed a safeguarding risk  

  
All searches for prohibited items, including incidents where no items were found, will be recorded in the school’s 
safeguarding system.  
 
Informing parents/carers  
Parents/carers will always be informed of any search for a prohibited item (listed above). A member of staff will tell 
the parents/carers as soon as is reasonably practicable:  
• What happened  
• What was found, if anything  
• What has been confiscated, if anything  
• What action the school has taken, including any sanctions that have been applied to their child    

  
Support after a search  



 

 

 

Page | 17 

Irrespective of whether any items are found as the result of any search, the school will consider whether the pupil 
may be suffering or likely to suffer harm and whether any specific support is needed (due to the reasons for the 
search, the search itself, or the outcome of the search).   
If this is the case, staff will follow the school’s safeguarding policy and speak to the designated safeguarding lead 
(DSL). The DSL will consider whether pastoral support, an early help intervention or a referral to children’s social 
care is appropriate.   
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Appendix 4:Restorative practices  
  
Roundhill Primary School use an approach called Restorative Justice (practices) to support pupils and staff following 
serious incidents or where conflict has occurred.  
  
A restorative school is one which takes a restorative approach to resolving conflict and preventing harm.   
  
Restorative approaches enable those who have been harmed to convey the impact of the harm to those responsible, 
and for those responsible to acknowledge this impact and take steps to put it right.   
  
Restorative approaches refer to a range of methods and strategies which can be used both to prevent relationship -
damaging incidents from happening and to resolve them if they do happen.   
  
A report published by the Department for Education gave whole -school restorative approaches the highest rating of 
effectiveness at preventing bullying, with a survey of schools showing 97% rated restorative approaches as 
effective.  
  
An example of a restorative structured conversation is below.  
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Further information can be found at  
https://restorativejustice.org.uk/restorative-practice-education-0  
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